PURVIS SYSTEMS

I G B8RP O B:ATE D

GENERAL SERVICES ADMINISTRATION
FEDERAL ACQUISITION SERVICE
Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an
electronic delivery order is available through GSA Advantage!™, a menu-driven database system. The INTERNET
address for GSA Advantage!™ is: http://www.GSAAdvantage.gov.

Industrial Group 00CORP
Professional Services Schedule (PSS)

Class: R425
Contract Number: GS-10F-0191X

For more information on ordering from Federal Supply Schedules
click on the FSS Schedules button at http://www.gsa.gov

Contract Period: April 15, 2011 through April 14, 2021

Price List Effective Date: 2 February 2016
Through Mod PS-0015

Contractor: PURVIS Systems Incorporated
222-40 96" Awve.
Queens Village, NY 11429

Business Size: Small Business
Telephone: (401) 845-8401
Extension:

FAX Number: (401) 849-0121
Web Site: WWW.purvis.com
E-mail: mcraft@purvis.com

Contract Administration: Michelle Craft

CUSTOMER INFORMATION:

la. Table of Awarded Special Item Number(s) with appropriate cross-reference to page numbers:
871-1, 871-1RC, 871-2, 871-2RC, 871-3, 871-3RC, 871-4, 871-4RC, 871-5, 871-5RC, 871-6, 871-6RC

1b. Identification of the lowest priced model number and lowest unit price for that model for each
special item number awarded in the contract. This price is the Government price based on a unit of
one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting
price. Those contracts that have unit prices based on the geographic location of the customer,
should show the range of the lowest price, and cite the areas to which the prices apply.



http://www.gsaadvantage.gov/
http://www.gsa.gov/schedules-ordering
http://www.purvis.com/
mailto:mcraft@purvis.com

1c.

9a.

9b.

10.

11a.

11b.

1lc.

11d.

12.

13a.

13b.

14.

15.

CUSTOMER INFORMATION: (Continued)

If the Contractor is proposing hourly rates a description of all corresponding commercial job titles,
experience, functional responsibility and education for those types of employees or subcontractors
who will perform services shall be provided. If hourly rates are not applicable, indicate “Not
applicable” for this item.

Maximum Order: $1,000,000.00

Minimum Order: $100.00

Geographic Coverage (delivery Area): Domestic only

Point(s) of production (city, county, and state or foreign country): Same as company address
Discount from list prices or statement of net price: Government net prices (discounts already deducted).
See Attachment.

Quantity discounts: None Offered

Prompt payment terms: Net 30 days

Notification that Government purchase cards are accepted up to the micro-purchase threshold: Yes

Notification whether Government purchase cards are accepted or not accepted above the micro-
purchase threshold: will accept over micro-purchase threshold

Foreign items (list items by country of origin): None

Time of Delivery (Contractor insert number of days): Specified on the Task Order

Expedited Delivery. The Contractor will insert the sentence “Items available for expedited delivery
are noted in this price list.” under this heading. The Contractor may use a symbol of its choosing to
highlight items in its price list that have expedited delivery: Contact Contractor

Overnight and 2-day delivery. The Contractor will indicate whether overnight and 2-day delivery are
available. Also, the Contractor will indicate that the schedule customer may contact the Contractor
for rates for overnight and 2-day delivery: Contact Contractor

Urgent Requirements. The Contractor will note in its price list the “Urgent Requirements” clause of its
contract and advise agencies that they can also contact the Contractor’s representative to effect a faster
delivery: Contact Contractor

F.O.B Points(s): Destination

Ordering Address(es): Same as Contractor

Ordering procedures: For supplies and services, the ordering procedures, information on Blanket
Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage
(fss.gsa.gov/schedules).

Payment address(es): 88 Silva Lane, Middletown, Rl 02842

Warranty provision: Contractor’s standard commercial warranty.
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CUSTOMER INFORMATION: (Continued)

16. Export Packing Charges (if applicable): N/A

17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-
purchase level): Contact Contractor

18. Terms and conditions of rental, maintenance, and repair (if applicable): N/A
19. Terms and conditions of installation (if applicable): N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list
prices (if applicable): N/A

20a. Terms and conditions for any other services (if applicable): N/A

21. List of service and distribution points (if applicable): N/A

22. List of participating dealers (if applicable): N/A

23. Preventive maintenance (if applicable): N/A

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: N/A

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and
Information Technology (EIT) supplies and services and show where full details can be found (e.g.
contactor’s website or other location.) The EIT standards can be found at: www.Section508.gov/.

25. Data Universal Numbering System (DUNS) number: 04-0102618

26. Notification regarding registration in Central Contractor Registration (CCR) database: Registered

Contractor Site Years 6 through 10

Year 6 Year 7 Year 8 Year 9 Year 10

Labor Category 4/15/16- | 4/15/17- | 4/15/18- | 4/15/19- | 4/15/20-

4/14/17 | 4/14/18 | 4/14/19 | 4/14/20 | 4/14/21

Program/Project Manager IV $321.85 | $327.97 | $334.20 | $340.55 | $347.02
Program/Project Manager IlI $224.33 | $228.59 | $232.94 | $237.36 | $241.87
Program/Project Manager I $166.91 | $170.08 | $173.31 | $176.61 | $179.96
Engineer V $225.77 | $230.06 | $234.43 | $238.89 | $243.43
Engineer IV $195.24 | $198.95 | $202.73 | $206.59 | $210.51
Engineer Il $150.47 | $153.33 | $156.24 | $159.21 | $162.23
Engineer II $147.02 | $149.82 | $152.66 | $155.56 | $158.52
Engineer | $125.34 | $127.72 | $130.15 | $132.62 | $135.14
Management Analyst IV $143.02 | $145.74 | $148.51 | $151.33 | $154.21
Management Analyst Il $119.38 | $121.64 | $123.95 | $126.31 | $128.71
Management Analyst I $111.48 | $113.59 | $115.75 | $117.95 | $120.19
Management Analyst | $79.57 $81.08 $82.62 | $84.19 $85.79
Technical Analyst IV $153.52 | $156.44 | $159.41 | $162.44 | $165.53
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CUSTOMER INFORMATION:

(Continued)

Contractor Site Years 6 through 10

Year 6 Year 7 Year 8 Year 9 Year 10

Labor Category 4/15/16- | 4/15/17- | 4/15/18- | 4/15/19- | 4/15/20-

4/14/17 | 4/14/18 | 4/14/19 | 4/14/20 | 4/14/21

Technical Analyst llI $140.06 | $142.72 | $145.43 | $148.20 | $151.01
Technical Analyst I $120.32 | $122.61 | $124.94 | $127.31 | $129.73
Technical Analyst | $92.17 $93.92 $95.71 | $97.53 $99.38
Logistics Analyst IV $143.53 | $146.25 | $149.03 | $151.86 | $154.75
Logistics Analyst IlI $103.13 | $105.09 | $107.09 | $109.12 | $111.20
Logistics Analyst Il $73.33 $74.72 $76.14 | $77.59 $79.06
Logistics Analyst | $60.92 $62.07 $63.25 | $64.46 $65.68
Technician IV* $139.01 | $141.65 | $144.35 | $147.09 | $149.88
Technician HI* $117.01 | $119.23 | $121.50 | $123.80 | $126.16
Technician [I* $72.92 | $74.30 | $75.71 | $77.15 | $78.62
Technician I** $61.25 | $62.41 | $63.60 | $64.81 | $66.04
Subject Matter Expert IV $285.38 | $290.80 | $296.33 | $301.96 | $307.70
Administrative Support V $91.99 $93.74 $95.52 | $97.33 $99.18
Administrative Support IV** $90.28 $91.99 $93.74 | $95.52 $97.34
Administrative Support II** $58.09 $59.19 $60.31 | $61.46 $62.63
Administrative Support I"* $49.78 $50.73 $51.69 | $52.68 $53.68

Government Site Years 6 through 10

Year 6 Year 7 Year 8 Year 9 Year 10

Labor Category 4/15/16- | 4/15/17- | 4/15/18- | 4/15/19- | 4/15/20-

4/14/17 | 4/14/18 | 4/14/19 | 4/14/20 | 4/14/21
Program/Project Manager IV $225.07 | $229.34 | $233.70 | $238.14 | $242.67
Program/Project Manager llI $156.84 | $159.82 | $162.85 | $165.95 | $169.10
Program/Project Manager | $116.73 | $118.94 | $121.20 | $123.51 | $125.85
Engineer V $157.87 | $160.87 | $163.93 | $167.04 | $170.22
Engineer IV $147.02 | $149.82 | $152.66 | $155.56 | $158.52
Engineer Il $125.34 | $127.72 | $130.15 | $132.62 | $135.14
Engineer Il $105.33 | $107.33 | $109.37 | $111.45 | $113.57
Engineer | $102.91 | $104.87 | $106.86 | $108.89 | $110.96
Management Analyst IV $119.38 | $121.64 | $123.95 | $126.31 | $128.71
Management Analyst IlI $95.50 $97.31 $99.16 | $101.04 | $102.96
Management Analyst Il $79.57 $81.08 $82.62 $84.19 $85.79
Management Analyst | $77.95 $79.44 $80.95 $82.48 $84.05
Technical Analyst IV $153.52 | $156.44 | $159.41 | $162.44 | $165.53
Technical Analyst Il $98.04 $99.90 | $101.80 | $103.73 | $105.70
Technical Analyst Il $95.49 $97.30 $99.15 | $101.03 | $102.95
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CUSTOMER INFORMATION: (Continued)

Government Site Years 6 through 10

Year 6 Year 7 Year 8 Year 9 Year 10
Labor Category 4/15/16- | 4/15/17- | 4/15/18- | 4/15/19- | 4/15/20-
4/14/17 4/14/18 4/14/19 4/14/20 4/14/21
Technical Analyst | $73.53 $74.93 $76.35 $77.80 $79.28
Logistics Analyst IV $100.36 | $102.27 | $104.21 | $106.19 | $108.21
Logistics Analyst Ill $82.33 $83.89 $85.49 $87.11 $88.76
Logistics Analyst Il $73.33 $74.72 $76.14 $77.59 $79.06
Logistics Analyst | $60.92 | $62.07 | $63.25 | $64.46 | $65.68
Technician IV** $97.29 | $99.14 | $101.02 | $102.94 | $104.90
Technician 1II** $81.90 | $83.46 | $85.05 | $86.66 | $88.31
Technician 11 $51.04 | $52.01 | $53.00 | $54.01 | $55.03
Technician I** $42.87 | $43.69 | $44.52 | $45.36 | $46.22
Subject Matter Expert IV $199.55 | $203.34 | $207.20 | $211.14 | $215.15
Administrative Support V $64.32 | $65.54 | $66.79 | $68.06 | $69.35
Administrative Support IV** $63.14 | $64.34 | $65.57 | $66.81 | $68.08
Administrative Support II** $40.62 | $41.40 | $42.18 | $42.98 | $43.80
Administrative Support I** $34.81 | $35.47 | $36.15 | $36.83 | $37.53
SCA Matrix
Sen Bl CoriEe! LEEe; SCA Equivalent Code - Title WD Number
Category
Technician IV 30086 Engineering Technician VI ** WD 15-4089
Technician Il 30085 Engineering Technician V ** WD 15-4089
Technician Il 30083 Engineering Technician III ** WD 15-4089
Technician | 30081 Engineering Technician | ** WD 15-4089
Administrative Support IV 13043 lllustrator 11 ** WD 15-4089
Administrative Support 111 01613 Word Processor Il ** WD 15-4089
Administrative Support Il 01612 Word Processor Il ** WD 15-4089
Administrative Support | 01611 Word Processor | ** WD 15-4089

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor
categories. The prices for the cited SCA labor categories are based on the U.S. Department of
Labor WD Number(s) identified in the SCA matrix. The prices offered are based on the
preponderance of where work is performed and should the Contractor perform in an area with
lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted
accordingly.
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CUSTOMER INFORMATION: (Continued)

Program / Project Manager 1V

Functional Responsibility: The Program / Project Manager 1V interfaces on major programs with
government management personnel, financial and contract managers and government agency
representatives. Responsible for developing and implementing task goals and objectives, work
standards, assigning personnel developing work schedules, overseeing and reviewing work
output and communicating policies these to subordinates.

Minimum Educational/ Degree Requirements: Master’s degree in Engineering, Business, Math
or Physics is required. Six (6) years of related experience may be substituted for a Master’s
degree or a Bachelor’s degree plus two (2) years experience.

Minimum Years of Experience: Eight (8) years of experience in complex engineering project
development from inception to deployment, with a demonstrated ability to provide guidance and
direction in tasks of a technical nature with five (5) years combined specific experience managing
at least three (3) of the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of

alternate technical approaches and associated costs for the development of enhancements

of high level general performance specifications.

Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

5. Analysis planning and detailed design of all engineering specific logistics support
including materials, goods, personnel, operational, and repair.

6. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

w

Program / Project Manager 111

Functional Responsibility: The Program / Project Manager Il interfaces on complex programs
with government management personnel, financial and contract managers and government
agency representatives. Responsible for developing and implementing task goals and objectives,
work standards, assigning personnel developing work schedules, overseeing and reviewing work
output and communicating policies to subordinates.

Minimum Educational/ Degree Requirements: Bachelor’s degree in Engineering, Business, Math
or Physics required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.

Minimum Years of Experience: Six (6) years of experience in complex engineering project
development from inception to deployment, with a demonstrated ability to provide guidance and
direction in tasks of a technical nature with four (4) years combined specific experience
managing at least two (2) of the following areas:

PURVIS SYSTEMS
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CUSTOMER INFORMATION: (Continued)

1. Definition and interpretation of high level engineering performance requirements including
objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

5. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

6. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Program / Project Manager 11

Functional Responsibility: The Program / Project Manager Il interfaces on complex projects with
government management personnel, financial and contract managers and government agency
representatives. Responsible for developing and implementing task goals and objectives, work
standards, assigning personnel developing work schedules, overseeing and reviewing work output
and communicating policies these to subordinates.

Minimum Educational/ Degree Requirements: Bachelor’s degree in Engineering, Business, Math
or Physics required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.

Minimum Years of Experience: Four (4) years of experience in complex engineering project
development from inception to deployment, with a demonstrated ability to provide guidance and
direction in tasks of a technical nature with three (3) years combined specific experience managing
at least one (1) of the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of

alternate technical approaches and associated costs for the development of enhancements

of high level general performance specifications.

Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

5. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

6. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

w
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CUSTOMER INFORMATION: (Continued)

Engineer V

Functional Responsibility: The Engineer V acts as the technical lead on major engineering
efforts. Responsible for system design, development and specification interpretation and
conveying these to the engineering team. Provides overall technical direction and creates and
distributes work assignments to the engineering team. Responsible for quality, reliability and
maintainability oversight. Provides performance metrics to track the engineering team’s output
and technical progress and schedule input to the program’s status reports

Minimum Educational/ Degree Requirements: Master’s degree in an Engineering, Math, Physics
or technical discipline required. Six (6) years of related experience may be substituted for a
Master’s degree or a Bachelor’s degree plus two (2) years experience.

Minimum Years of Experience: Eight (8) years of progressive experience in systems design,
development, integration, and implementation. Demonstrated expertise in specific engineering
disciplines such as electrical, electronics, mechanical, ocean, computer or system engineering, or
similar engineering disciplines. Knowledge of leading edge information technology, software
application and engineering tools for area of expertise required. Five (5) years combined specific
engineering experience in at least two (2) of the following areas:

1. Definition and interpretation of high level organizational engineering performance
requirements including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of

alternate technical approaches and associated costs for the development of enhancements

of high level general performance specifications.

Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

w

Engineer 1V

Functional Responsibility: The Engineer IV acts as the technical lead on complex engineering
efforts. Responsible for system design, development and specification interpretation and
conveying these to the engineering team. Provides overall technical direction and creates and
distributes work assignments to the engineering team. Responsible for quality, reliability and
maintainability oversight. Provides performance metrics to track the engineering team’s output
and technical progress and schedule input to the program’s status reports.

Minimum Educational/ Degree Requirements: Bachelor’s Degree in an Engineering, Math,
Physics or technical discipline required. Four (4) years of related experience may be substituted
for a Bachelor’s degree.

Minimum Years of Experience: Six (6) years of progressive experience in systems design,
development, integration, and implementation. Demonstrated expertise in specific engineering
disciplines such as electrical, electronics, mechanical, ocean, computer or system engineering, or
similar engineering disciplines. Knowledge of leading edge information technology, software

PURVIS SYSTEMS
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CUSTOMER INFORMATION: (Continued)

application and engineering tools for area of expertise required. Four (4) years combined specific
engineering experience in any of the following areas:

1. Definition and interpretation of high level organizational engineering performance
requirements including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of

alternate technical approaches and associated costs for the development of enhancements

of high level general performance specifications.

Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

w

Engineer 111

Functional Responsibility: The Engineer Il acts as the technical lead on general engineering
efforts.  Responsible for system design, development and specification interpretation and
conveying these to the engineering team. Provides overall technical direction and creates and
distributes work assignments to the engineering team. Responsible for quality, reliability and
maintainability oversight. Provides performance metrics to track the engineering team’s output
and technical progress and schedule input to the program’s status reports.

Minimum Educational/Degree Requirements: Bachelor’s degree in an Engineering, Math, Physics
or technical discipline required. Four (4) years of related experience may be substituted for a
Bachelor’s degree.

Minimum Years of Experience: Four (4) years of progressive experience in systems design,
development, integration, and implementation. Demonstrated expertise in specific engineering
disciplines such as electrical, electronics, mechanical, ocean, computer or system engineering, or
similar engineering disciplines. Knowledge of leading edge information technology, software
application and engineering tools for area of expertise required. Three (3) years combined
specific engineering experience in any of the following areas:

1. Definition and interpretation of high level organizational engineering performance
requirements including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

Engineer 11

Functional Responsibility: The Engineer Il acts as the technical lead on engineering efforts.
Responsible for system design, development and specification interpretation and conveying these
to the engineering team. Provides overall technical direction and creates and distributes work
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CUSTOMER INFORMATION: (Continued)

assignments to the engineering team. Responsible for quality, reliability and maintainability
oversight. Provides performance metrics to track the engineering team’s output and technical
progress and schedule input to the program’s status reports.

Minimum Educational/Degree Requirements: Bachelor’s degree in an Engineering, Math, Physics
or technical discipline required. Four (4) years of related experience may be substituted for a
Bachelor’s degree.

Minimum Years of Experience: Two (2) years of progressive experience in systems design,
development, integration, and implementation. Demonstrated expertise in specific engineering
disciplines such as electrical, electronics, mechanical, ocean, computer or system engineering, or
similar engineering disciplines. Two (2) years combined specific engineering experience in any
of the following areas:

1. Definition and interpretation of high level organizational engineering performance
requirements including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

Engineer |

Functional Responsibility: The Engineer | acts as the technical lead on engineering efforts.
Responsible for system design, development and specification interpretation and conveying these
to the engineering team. Provides overall technical direction and creates and distributes work
assignments to the engineering team. Responsible for quality, reliability and maintainability
oversight. Provides performance metrics to track the engineering team’s output and technical
progress and schedule input to the program’s status reports.

Minimum Educational/ Degree Requirements: Associate’s degree in an Engineering, Math,
Physics or technical discipline required. Two (2) years of related experience may be substituted
for an Associate’s degree.

Minimum Years of Experience: No experience required.

Management Analyst IV

Functional Responsibility: The Management Analyst 1V is responsible for analyzing the business
needs of clients to help identify business problems and propose solutions on major projects. Within
the systems development life cycle domain, the business analyst performs a liaison function
between the business side of an enterprise and the providers of services to the enterprise.
Common alternative titles are business analyst, systems analyst, and functional analyst.
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CUSTOMER INFORMATION: (Continued)

Minimum Educational/ Degree Requirements: Master’s degree in a business or technical
discipline required. Six (6) years of related experience may be substituted for a Master’s degree
or a Bachelor’s degree plus two (2) years experience.

Minimum Years of Experience: Eight (8) years management analysis experience with five (5)
years combined specific analysis experience supporting at least two (2) of the following areas:

1. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

3. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

4. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Management Analyst 111

Functional Responsibility: The Management Analyst 111 is responsible for analyzing the business
needs of clients to help identify business problems and propose solutions on large projects.
Within the systems development life cycle domain, the business analyst performs a liaison
function between the business side of an enterprise and the providers of services to the enterprise.
Common alternative titles are business analyst, systems analyst, and functional analyst.

Minimum Educational/ Degree Requirements: Bachelor’s degree in a business or technical
discipline required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.

Minimum Years of Experience: Six (6) years management analysis experience with four (4)
years combined specific analysis experience supporting any of the following areas:

1. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

3. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

4. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Management Analyst 11

Functional Responsibility: The Management Analyst Il is responsible for analyzing the business
needs of clients to help identify business problems and propose solutions. Within the systems
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CUSTOMER INFORMATION: (Continued)

development life cycle domain, the business analyst performs a liaison function between the
business side of an enterprise and the providers of services to the enterprise. Common alternative
titles are business analyst, systems analyst, and functional analyst.

Minimum Educational/ Degree Requirements: Bachelor’s degree in a business or technical
discipline required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.

Minimum Years of Experience: Four (4) years management analysis experience with three (3)
years combined specific analysis experience supporting any of the following areas:

1. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

3. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

4. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Management Analyst |

Functional Responsibility: The Management Analyst | is responsible for analyzing the business
needs of clients to help identify business problems and propose solutions. Within the systems
development life cycle domain, the business analyst performs a liaison function between the
business side of an enterprise and the providers of services to the enterprise. Common alternative
titles are business analyst, systems analyst, and functional analyst.

Minimum Educational/ Degree Requirements: Associate’s degree in a business or technical
discipline required. Two (2) years of related experience may be substituted for an Associate’s
degree.

Minimum Years of Experience: No experience required.

Technical Analyst IV

Functional Responsibility: The Technical Analyst IV is responsible on major projects for
identification of the function of a product or service and establishment of a worth for that function,
generation of alternatives through the use of creative thinking, and providing the needed
functions to accomplish the original purpose of the project at the lowest life-cycle cost without
sacrificing safety, necessary quality, and/or environmental attributes of the project.

Minimum Educational/ Degree Requirements: Bachelor’s degree in an Engineering or technical
discipline required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.
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CUSTOMER INFORMATION: (Continued)

Minimum Years of Experience: Eight (8) years of technical analysis experience with five (5)
years combined specific analysis experience in least 2 of the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Analysis of all engineering specific logistics support including materials goods personnel
and operational and repair.

Technical Analyst 111

Functional Responsibility: The Technical Analyst Ill is responsible on large projects for
identification of the function of a product or service and establishment of a worth for that function,
generation of alternatives through the use of creative thinking, and providing the needed
functions to accomplish the original purpose of the project at the lowest life-cycle cost without
sacrificing safety, necessary quality, and/or environmental attributes of the project.

Minimum Educational/ Degree Requirements: Bachelor’s degree in an engineering or technical
discipline required. Four (4) years of related experience may be substituted for a Bachelor’s
degree.

Minimum Years of Experience: Six (6) years of technical analysis experience with four (4) years
combined specific analysis experience in any of the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Analysis of all engineering specific logistics support including materials goods personnel
and operational and repair.

Technical Analyst 11

Functional Responsibility: The Technical Analyst Il is responsible for identification of the
function of a product or service and establishment of a worth for that function, generation of
alternatives through the use of creative thinking, and providing the needed functions to accomplish
the original purpose of the project at the lowest life-cycle cost without sacrificing safety, necessary
quality, and/or environmental attributes of the project.

Minimum Educational/ Degree Requirements: Associate’s degree in an Engineering or technical
discipline required. Two (2) years of related experience may be substituted for an Associate’s
degree.
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Minimum Years of Experience: Four (4) years of technical analysis experience with three (3)
years combined specific analysis experience in any the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.

2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Analysis of all engineering specific logistics support including materials goods personnel
and operational and repair.

Technical Analyst |

Functional Responsibility: The Technical Analyst | is responsible for identification of the
function of a product or service and establishment of a worth for that function, generation of
alternatives through the use of creative thinking, and providing the needed functions to accomplish
the original purpose of the project at the lowest life-cycle cost without sacrificing safety, necessary
quality, and/or environmental attributes of the project.

Minimum Educational/ Degree Requirements: Associates degree in an Engineering or technical
discipline required. Two (2) years of related experience may be substituted for an Associate’s
degree.

Minimum Years of Experience: No experience required.

Loqistics Analyst IV

Functional Responsibility: The Logistics Analyst IV is responsible for the successful support of
the product throughout its life. From design engineering to manufacturing and materials,
packaging and marketing, and distribution and disposition, logistics involves every possible
phase of the product support process.

Minimum Educational/ Degree Requirements: Bachelors degree in a related discipline required.
Four (4) years of related experience may be substituted for a Bachelor’s degree.

Minimum Years of Experience: Eight (8) years logistics analysis experience with five (5) years
combined specific analysis experience in at least 2 of the following areas:

1. Analysis requirements and evaluation of alternate technical approaches and associated
costs for the development of enhancements of high level general performance
specifications.

2. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

3. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.
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Loqistics Analyst 111

Functional Responsibility: The Logistics Analyst 111 is responsible for the successful support of
the product throughout its intended life cycle. Logistics involves every possible phase of the
product support process, from design engineering to manufacturing and materials, packaging and
marketing, and distribution and disposition.

Minimum Educational/ Degree Requirements: Bachelors degree in a related discipline required.
Four (4) years of related experience may be substituted for a Bachelor’s degree.

Minimum Years of Experience: Six (6) years logistics analysis experience with four (4) years
combined specific analysis experience in any of the following areas:

1. Analysis requirements and evaluation of alternate technical approaches and associated
costs for the development of enhancements of high level general performance
specifications.

2. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

3. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Loqgistics Analyst 11

Functional Responsibility: The Logistics Analyst Il is responsible for the successful support of
the product throughout its intended life cycle. Logistics involves every possible phase of the
product support process, from design engineering to manufacturing and materials, packaging and
marketing, and distribution and disposition.

Minimum Educational/ Degree Requirements: Associates degree in a related discipline required.
Two (2) years of related experience may be substituted for an Associate’s degree.

Minimum Years of Experience: Four (4) years logistics analysis experience with three (3) years
combined specific analysis experience in any of the following areas:

1. Analysis requirements and evaluation of alternate technical approaches and associated
costs for the development of enhancements of high level general performance
specifications.

2. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

3. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Loqistics Analyst |

Functional Responsibility: The Logistics Analyst | is responsible for the successful support of
the product throughout its intended life cycle. Logistics involves every possible phase of the
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product support process, from design engineering to manufacturing and materials, packaging and
marketing, and distribution and disposition.

Minimum Educational/ Degree Requirements: Associates degree in a related discipline required.
Two (2) years of related experience may be substituted for an Associate’s degree.

Minimum Years of Experience: No experience required.

Technician IV**

Functional Responsibility: A Technician IV provides support under the direction of engineers or
supervisors, analyzes and solves problems, prepares plans and instructions, prepares procedures,
trains personnel, performs audits, assembles and tests products and performs other technical
tasks as required.

Minimum Educational/ Degree Requirements: Associate’s degree in a technical discipline or
military training school required. Two (2) years of related experience may be substituted for an
Associate’s degree.

Minimum Years of Experience: Eight (8) years technical experience with five (5) years combined
specific technical experience in any of the following areas:

1. Preliminary planning and evaluation of alternate technical approaches for the development
of enhancements of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

Technician L11**

Functional Responsibility: A Technician 111 provides support under the direction of engineers or
supervisors, analyzes and solves problems, prepares plans and instructions, prepares procedures,
trains personnel, performs audits, assembles and tests products and performs other technical
tasks as required.

Minimum Educational/ Degree Requirements: Associates degree in a technical discipline or
military training school required. Two (2) years of related experience may be substituted for an
Associate’s degree.

Minimum Years of Experience: Six (6) years technical experience with four (4) years combined
specific technical experience in any of the following areas:

1. Preliminary planning and evaluation of alternate technical approaches for the development
of enhancements of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.
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Technician 11**

Functional Responsibility: A Technician Il provides support under the direction of senior
technicians, engineers or supervisors, analyzes and solves problems, prepares plans and
instructions, prepares procedures, trains personnel, performs audits, assembles and tests products
and performs other technical tasks as required.

Minimum Educational/ Degree Requirements: Associates degree in a technical discipline or
military training school required. Two (2) years of related experience may be substituted for an
Associate’s degree.

Minimum Years of Experience: Four (4) years technical experience with three (3) years combined
specific technical experience in any of the following areas:

1. Preliminary planning and evaluation of alternate technical approaches for the development
of enhancements of high level general performance specifications.

2. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

Technician 1**

Functional Responsibility: A Technician | provides support under the direction of senior
technicians, engineers or supervisors, analyzes and solves problems, prepares plans and
instructions, prepares procedures, trains personnel, performs audits, assembles and tests products
and performs other technical tasks as required.

Minimum Educational/ Degree Requirements: High School diploma required.

Minimum Years of Experience: No experience required.

Subject Matter Expert (SME) IV

Functional Responsibility: The SME 1V is responsible for defining the work domain and
participating in the analysis of the work and identifies the important work activities for the
problem at hand.

Minimum Educational/ Degree Requirements: Master’s degree in a Scientific, Engineering or
Business discipline required.  Six (6) years of related experience may be substituted for a
Master’s degree or a Bachelor’s degree plus two (2) years experience.

Minimum Years of Experience: Fifteen (15) years experience within the specific area under
investigation and at least two (2) of the following areas:

1. Definition and interpretation of high level engineering performance requirements
including objectives and approach for achievement.
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2. Abstract studies and analysis requirements definition, preliminary planning, evaluation of
alternate technical approaches and associated costs for the development of enhancements
of high level general performance specifications.

3. Translation of system concepts into preliminary and detailed system design.

4. Application of techniques demonstrating that a prototype system performs in accordance
with objectives outlined in original design.

5. Analysis planning and detailed design of all engineering specific logistics support
including materials goods personnel and operational and repair.

6. Planning, budgetary, contract and management functions required to procure or produce,
render operational and provide system life cycle support.

Administrative Support V**

Functional Responsibility: The Administrative Support V is responsible for office and
administrative support for a variety of administrative, program, technical, clerical, or office support
activities.

Minimum Educational/ Degree Requirements: Bachelor’s degree required. Four (4) years of
related experience may be substituted for a Bachelor’s degree.

Minimum Years of Experience: Eight (8) years experience providing administrative-type support
to technical and management-level personnel including, but is not limited to, documentation
planning and support, project administration, general office support, executive secretarial support,
human resource planning, event planning and administration, office relocation planning, mail
services, records, data input, and other related duties.

Administrative Support IV**

Functional Responsibility: The Administrative Support IV is responsible for office and
administrative support for a variety of administrative, program, technical, clerical, or office
support activities.

Minimum Educational/ Degree Requirements: Associate’s degree required. Two (2) years of
related experience may be substituted for an Associate’s degree.

Minimum Years of Experience: Six (6) years experience providing administrative-type support
to technical and management-level personnel including, but is not limited to, documentation
planning and support, project administration, general office support, executive secretarial support,
human resource planning, event planning and administration, office relocation planning, mail
services, records, data input, and other related duties.
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Administrative Support 11**

Functional Responsibility: The Administrative Support 1l is responsible for office and
administrative support for a variety of administrative, program, technical, clerical, or office
support activities.

Minimum Educational/ Degree Requirements: High school diploma required.

Minimum Years of Experience: Two (2) years experience providing administrative-type support
to technical and management-level personnel including, but is not limited to, documentation
planning and support, project administration, general office support, executive secretarial
support, human resource planning, event planning and administration, office relocation planning,
mail services, records, data input, and other related duties.

Administrative Support 1**

Functional Responsibility: The Administrative Support | is responsible for office and
administrative support for a variety of administrative, program, technical, clerical, or office
support activities.

Minimum Educational/ Degree Requirements: High school diploma required.

Minimum Years of Experience: No experience required.
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